
 
West Midlands Anti-Slavery Network

 
Trustee Recruitment Pack



Thank you for your interest in becoming a Trustee of West Midlands Anti-
Slavery Network.  

 
We are hugely proud of the multi-agency response we facilitate and encourage
in the response to tackling modern slavery in the West Midlands. Our board is

an integral part of our mission, ensuring a diverse range of expertise,
experience and enthusiasm to see an end to Modern Slavery in the West

Midlands and beyond. 
 

Our board and team are committed to making a real difference whilst ensuring
survivors remain at the centre of all we do. 

 
West Midlands Anti-Slavery Network's board are looking to recruit a

 Treasurer with experience of overseeing multiple funding streams and is
willing to provide practical support and guidance to the Network and it's

projects. We are looking for an individual who aligns with our organisational
values to support us in our growth and sustainability. 

 
This is an excellent opportunity for individuals looking to join an innovative and

growing board of trustees, with opportunities for personal development,
training and looking to join a board of trustees who are commited to working

towards modern slavery being eradicated from our communities
 

We welcome applicants to have an informal chat with our executive director
and encourage applicants with diverse backgrounds, experience and lived

experience of the issues we work with to apply.
 



Mission
“The West Midlands Anti-Slavery Network unites

and enables partner organisations to work in
collaboration to end modern slavery, human

trafficking and exploitation.
We do this by identifying gaps, influencing change
and facilitating solutions in order to protect and

advocate for those vulnerable in society.”
 

We unite,
 We are accountable,

 We are kind,
 The survivor is at the centre of all that we do,

 We do no further harm
 We encourage innovation to drive and affect change.

 

Vision

Values

To be recognised worldwide as leaders in multi-agency
partnership working to eradicate modern slavery, whilst
ensuring the victims are at the centre of every aspect of

our work



About the West Midlands Anti-Slavery
Network

The West Midlands Anti-Slavery Network is a
network of agencies working in partnership to tackle
modern slavery in the West Midlands and beyond. 

•To develop and maintain an effective regional multi
agency anti-slavery network to raise awareness,
reduce the threat and harm, and rescue and support
survivors of modern slavery, human trafficking and
exploitation in the West Midlands and beyond. 
•To develop strategic partnerships and
collaborations with other regional, national and
international organisations to tackle modern slavery,
human trafficking and exploitation including
networks, partnerships, agencies and learning
establishments



WMASN Treasurer Role
 

West Midlands Anti-Slavery Network trustees are currently in
an important transition from Community Interest Company

(CIC) to a Charitable Incorporated Organisation (CIO) to allow
us to further our charitable missions and enable a greater

range of fundraising and income

 
Trustees meet every quarter to hear from our Executive

Director, Business Support Manager and project leads on the
outcomes of their work; as well as supporting the organisation

with future planning, decision making and sustainability. 
 

As a small and active organisation, we encourage our Trustees
to support the operations of our work where they have skills
and experience to assist our team in our mission, and have
regular opportunities for training, personal development and

involvement in our events and projects.
 

The treasurer will work collaboratively with us on our fundraising
strategy, organisation sustainability, general financial oversight,

funding, financial planning and budgeting. 
We are always open to new and innovative ideas and ways of

working. 

 
 



Role Description

Commitment to our organisation's mission, vision and values
Integrity, strategic vision and good independent judgement.
A willingness and commitment to the role of treasurer
Ability to take decisions for the good of the organisation.
Good, independent judgement.
Good communication skills.
Tact and diplomacy.
Willingness to speak openly and listen to the views of others.
An ability to work effectively as a member of a team.
Understanding of the legal responsibilities and liabilities of a trustee.

Prior experience of committee/trustee work.
Knowledge of the type of work undertaken by the organisation  
Knowledge and experience of fundraising finance practice relevant to
charitable organisations 
A knowledge of financial accounting, reporting procedures and budget
management.
Ability to communicate financial information to a range of stakeholders
Strategic financial planning skills.

. Qualities of a Trustee

Desirable experience of a Treasurer



Application Process
Stage 1: Please email your CV and a cover letter to 

 recruitment@bvsc.org detailing:
 

- Your interest in becoming a trustee for WMASN
- The skills and experience you have that meet the requirements

and experience needed for this role (see role description)
- How you work within our organisational values

 
Stage 2: We'll invite you for a conversation with us about your

application and to answer any questions about the role
 

Stage 3: You'll attend a board meeting to hear more about our
organisation and the role of treasurer and meet the board and

management. 
 

Stage 4: Vote from the board to induct new trustees

Trustees will recieve an induction and orientation to the organisation
including staff introductions, organisation values, expectations and

opportunities for development and learning

For an informal discussion about the role please contact us at
info@westmidlandsantislavery.org


